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This assessment is an annual report card that describes institutional success in implementing 
strategies to achieve the equal opportunity objectives as required by KRS 164.020(19).  The 
Council measures progress based on the objectives expressed in the 1997-2002 Kentucky Plan for 
Equal Opportunities.   
 
With the adoption of the new Statewide Diversity Policy, the annual assessment of institutions under 
KRS 164.020(19) has been modified.  The review for 2011 (1) continues the status of institutions 
that met the minimum performance to be automatically eligible for new academic programs in 
2010; (2) creates a new status for one university and three community and technical colleges 
(Morehead State University, Big Sandy, Hazard, and Maysville); and (3) moves the assessment 
process to a broader set of reporting standards.  The modification is necessary because a significant 
difference in reporting has resulted from requirements established by the U. S. Department of 
Education, Integrated Postsecondary Education Data System (IPEDS), which is managed by the 
National Center for Education Statistics, for reporting student and staff information using the new 
race and ethnicity designations.  The reporting began in fall 2010.  
 
Given the modified assessment protocol, and following a new assessment of the four institutions, all 
institutions are determined eligible to implement new academic programs in calendar year 2011.  
The new assessment of Morehead State University’s performance indicates that the university 
showed continuous progress on six of its eight objectives and is automatically eligible to offer new 
academic programs in 2011.  MoSU was granted a waiver in 2009 and was ineligible for a waiver 
in 2010 after meeting four of eight objectives.    
 
Following assessment of their performance, each of the three KCTCS institutions achieved 
automatic status as follows: Big Sandy showed continuous progress on four objectives, while both 
Hazard and Maysville showed continuous progress on three of the four KCTCS equal opportunity 
objectives.  See Attachment.  
 
 
System Summary 
Enrollment of Kentucky resident African American students in fall 2009 totaled 14,443 (or 8.9 
percent), compared to 12,762 (or 8.5 percent) in 2008, an increase of 1,681students.   
 
Retention of Kentucky resident African American first-time freshmen decreased 1.9 percent in 2010 
over 2009.  All undergraduate Kentucky resident African American students retained increased by 
.9 percent in 2010.  The six-year graduation rate for Kentucky resident African American students 
held steady at 37.8 percent.   



 
African Americans make up 5.7 percent of total black and white faculty (434 of 7,596) in the public 
postsecondary system, including 5.6 percent (316 of 5,613) at traditionally white four-year 
institutions, 4.4 percent (82 of 1,860) at the community and technical colleges, and 29.3 percent 
(36 of 123) at Kentucky State University.  Proportionately, African American faculty has the greatest 
representation at Kentucky State University (29.3 percent), while numerically the University of 
Louisville employs the greatest number (a total of 93 faculty members).  Over time, UofL has shown 
the greatest degree of consistency and progress in this area, compared to the performance of other 
Kentucky institutions.  
 
African Americans make up 8.6 percent of total black and white executive, administrative, and 
managerial staff (124 of 1,435) in the public postsecondary system including 5.9 percent (70 of 
1,187) at traditionally white four-year institutions, 10.8 percent (22 of 203) at the community and 
technical colleges, and 71.1 percent (32 of 45) at Kentucky State University.  
 
African Americans make up 8.1percent of total black and white professional staff (711 of 8,744) in 
the public postsecondary system including 6.8 percent (524 of 7,710) at traditionally white four-
year institutions, 10.9 percent (98 of 898) at community and technical colleges, and 65.4 percent 
(89 of 136) at Kentucky State University.  
 
The report will be shared with the CPE at its February meeting and the institutional presidents will be 
notified of their institution’s status for calendar year 2011.  Following implementation of the revised 
administrative regulation implementing the diversity policy and institutional diversity plans, 
institutional status under KRS 164.020(19) will be established using the new race/ethnicity codes as 
reported in IPEDS.  The assessment protocol is described in the revised administrative regulation.  
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